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ABSTRAK 
 
Perilaku disfungsional auditor merupakan ancaman bagi 
kredibilitas Kantor Akuntan Publik. Bentuk perilaku disfungsional 
auditor adalah premature sign-off, mengurangi bukti dalam prosedur 
audit, mengganti prosedur audit, underreporting of audit time. 
Perilaku disfungsional ini dapat disebabkan oleh berbagai faktor, dari 
karakteristik auditor sendiri maupun tekanan dalam pelaksanaan 
pekerjaan seperti anggaran waktu audit. Penelitian ini bertujuan 
untuk mengetahui penyebab dari penerimaan perilaku disfungsional 
auditor dari sudut pandang karakteristik auditor. Faktor-faktor 
karakteristik yang digunakan dalam penelitian ini adalah locus of 
control, employee self rated performance, turnover intention, dan 
komitmen organisasi sebagai faktor tambahan. Sampel yang 
digunakan dalam penelitian ini adalah 19 Kantor Akuntan Publik 
yang berada di Surabaya yang terdaftar di direktori IAPI 2012. 
Penelitian ini menggunakan teknik analisis Structural Equation 
Modelling (SEM). 
Berdasarkan hasil perhitungan didapat bahwa locus of 
control eksternal berpengaruh signifikan terhadap penerimaan 
perilaku disfungsional auditor, sedangkan employee self-rated 
performance dan turnover intention tidak berpengaruh signifikan 
terhadap penerimaan perilaku disfungsional. Selain itu, locus of 
control eksternal juga berpengaruh signifikan terhadap employee 
self-rated performance, komitmen organisasi, dan turnover intention.  
Kata kunci :  Perilaku Disfungsional Auditor, Locus of Control, 
Employee Self-rated Performance, Turnover Intention, Komitmen 
Organisasi. 
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ABSTRACT 
 
Auditor dysfunctional behavior is a threat to Public 
Accountant credibility. Forms of  dysfunctional behavior is a 
premature sign-off, reducing evidence in the audit procedure, 
altering audit procedure, and underreporting of audit time. 
Dysfunctional behavior can be caused by many factor, from auditor 
characteristic and pressure from operational such as budget time 
audit. This study aims to determine the cause of dysfunctional 
behavior from point of view auditor characteristic. Characteristic 
factors that used for this study are locus of control, employee self-
rated performance, turnover intention, and organtization 
commitment as additional factor. Sample that used in this study are 
the 19 public accountant in Surabaya that registered at IAPI 2012. 
This study using Structural Equation Modelling (SEM) as the 
analysis technique. 
Based on the calculation result shows that locus of control 
external has significant relation with acceptance of auditor 
dysfunctional behavior. and employee self-rated performance and 
turnover intention have insignificant relation with acceptance of 
auditor dysfunctional behavior. Moreover, locus of control external 
have a significant relation with employee self-rated performance, 
organization commitment, and turnover intention. 
Keywords :  Dysfunctional Auditor Behavior, Locus of Control, 
Employee Self-rated Performance, Turnover Intention,  
Organization Commitment. 
 
